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Constitutional Affairs Committee Rulings
Part of the Constitutional Affairs Committees role is to interpret clauses within the KeeleSU
Constitution and Bye-Laws. Wherever the Constitutional Affairs Committee makes a ruling
based on the Constitution or Bye-Laws, it will be recorded in this document.
The actual ruling of the Constitutional Affairs Committee will be highlighted through the use of
italics.

R.1 - Clarification of Terminology in Bye-Laws, Chapter 18
E: Complaints and grievances procedure
E4: “complainant”
CAC interprets the use of the word “complainant” for the purposes of E4 to mean the
person who made the complaint discussed in the initial inquiry.
E4: “initial inquiry”
CAC interprets that all three criteria prescribed in this section amount to the initial inquiry
procedure.
E6: “included, but not limited to”
CAC interprets the wording in this section to include any penalty that Executive
Committee feels appropriate, and that the list provided is not exhaustive.
E7: “The complainant may only appeal against...”
CAC interprets the use of the word complainant in this section to include both the party
who made the complaint detailed in the initial inquiry, as well as the person of which the
complaint is made against. We consider it unconstitutional to restrict access to appeal by
following the definition set in E4 above. We acknowledge that the terminology in Chapter
18 is confusing and inconsistent.

R.2 - Constitutionality of Non-Students on Concourse Committee
Chapter 8, D.06 of the KeeleSU bye-laws states that a society's constitution "must list
the officers comprising the society's executive". Concourse then goes on to list officers in
its constitution.
Unfortunately, given that there is absolutely no distinction made in the Concourse
constitution between executive and non-executive officers (for example - all officers are
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grouped together with the de facto President, the Chief Editor), we are of the opinion that
all officers (in that list), occupy the voting executive.
Therefore, given that Chapter 8, C.03 states that "All elected members of a society’s
executive must be full members of KUSU.", only current students studying at Keele are
eligible for these positions, non-students may not sit on Concourse committee.

R.3 - Censuring of an Officer
Chapter 18, C2 states that “Non-sabbatical Officers defined by Chapter 7 C01 and C04
and Student Councillors can be censured or no-confidenced by a two-thirds majority of
Student Council for good cause.”
The Constitutional Affairs Committee notes that there is not currently a functioning
Student Council, but rather a group of Zones and thus, it is the opinion of the
Constitutional Affairs Committee that C2 could be considered ambiguous.
It is the ruling of the Constitutional Affairs Committee that due to there not being a fully
functional Student Council, all motions of censure and/or no-confidence submitted (with
good cause)* from 13 February 2015 can only be received and approved by a two-thirds
majority at UGM.
*not including those deemed necessary by the Performance Scrutiny Committee.
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Codes of Conduct
Any Codes of Conduct drawn up by KeeleSU committees or officers and subsequently
authorised by UGM or Student Council will be recorded here until the date they lapse, at which
point they will be removed.
There are currently three KeeleSU Codes of Conduct: 1. KeeleSU Code of Conduct
2. KeeleSU Venue Regulations
3. KeeleSU Trustee Code of Conduct

C.1 - KeeleSU Code of Conduct
Unacceptable Behaviour in Keele University Students’ Union (KeeleSU):
1. Keele University Students’ Union aim to provide a safe space for all their members
and, therefore, do not tolerate, either by members or guests, discrimination or
harassment on grounds of race, gender, sexuality, disability against an individual or
group. Disciplinary action would be taken in such instances, as it would with any serious
breach of our Equal Opportunities Policy.
2. Verbal abuse, threats and/or any violence towards other customers, or any member of
staff, is totally unacceptable and will result in ejection from the building and serious
disciplinary action.
3. Anyone found to be vandalising or misusing the building will be ejected from the
building, face disciplinary action and may be charged for any damage caused.
4. Keele University Students’ Union do not tolerate the use, transfer or possession of
illegal drugs on the premises. Anyone found using, transferring or in possession of any
non- prescribed illegal drug will be ejected, face disciplinary action and may be handed
over to the police.
5. An individual can be asked to leave, or be refused entry to, KeeleSU buildings if
security consider them to be in breach of UK Licensing Laws, including, but not
exclusively, being (1) excessively drunk or (2) in danger of harming either themselves or
others or (3) in breach of the conditions of a ban (or any other restriction resulting from a
Disciplinary Hearing). This will not necessarily result in any further disciplinary action,
unless the individual (a) does not cooperate (b) violates one of the above guidelines or
(c) is a persistent offender.
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C.2 - KeeleSU Venue Regulations
Entry to the Students’ Union signifies agreement to the following:
1. Right to refuse admission is reserved where customers are behaving in a way that
staff consider is, or could be, anti-social, cause harm or annoyance to themselves or
others, breaches the Venue License or is in breach of the KeeleSU's Code of
Conduct.
2. Entry to events without advance tickets is strictly on a first-come first-served basis.
3. Only official merchandise is on sale in the venue, do not buy outside. This is for your
protection so that you will receive only goods of proven quality.
4. No professional type cameras, video cameras or audio recording equipment will be
allowed into the venue.
5. Ticket holders should note that late arrivals will only be given entry to the auditorium
at a suitable break in the performance at the discretion of the management.
6. The venue reserves the right to change the bill without prior notification however
every effort is made to ensure that the performance continues as advertised. In the
event of cancellation of the event, only the face value of the ticket will be refunded
by the venue- any booking fee must be refunded by the Box Office from which the
ticket was purchased.
7. All customers consent to their being filmed, recorded and photographed as members
of the audience. These images may then be published on the KeeleSU website, in
KeeleSU publications and associated media publications.
8. Purchase of a ticket signifies a binding contract and as such the purchase price is
non- refundable and the benefits non- transferable.
9. Tickets remain the property of the promoter until full payment has been received.
10. The tickets are security printed. Please protect the condition of the ticket as
damaged tickets may become invalidated.
11. Tickets purchased from unauthorised sources may not be valid for entry (Eg. Ticket
touts).
12. All shows are for over 18's only UNLESS otherwise stated on the ticket. For over
14's shows, customers under the age of 18 MUST be accompanied by an adult. To
avoid disappointment, patrons should carry identification and proof of age.

C.3 - Trustee Code of Conduct
This document is the agreed code of conduct for the Trustee Board. The code of conduct is
discussed, amended and signed up to annually, or in the event it acquires a new member or
members.
1. Standards in Public Life
As a Trustee of KeeleSU I promise to abide by these standards in public life:
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1.1. Accountability
Everything KeeleSU does will be able to stand the test of scrutiny by KeeleSU Members,
University of Keele, the public, the media, charity regulators, members, stakeholders,
funders, Parliament and the courts.
1.2. Integrity and honesty
These will be the hallmarks of all conduct when dealing with colleagues within KeeleSU
and equally when dealing with individuals and institutions outside it.
1.3. Openness
KeeleSU strives to maintain an atmosphere of openness throughout the organisation to
promote confidence of KeeleSU to its Members, the University of Keele, the public,
stakeholders, staff, charity regulators and Parliament.
In addition, I agree to the following:
2. Law, mission, policies
2.1. I will not break the law or breach charity regulations in any aspect of my role of
Trustee.
2.2. I will support the mission and consider myself its guardian.
2.3. I will abide by organisational policies.
3. Conflicts of interest
3.1. I will always strive to act in the best interests of the organisation.
3.2. I will declare any conflict of interest, or any circumstance that might be viewed by
others as a conflict of interest, as soon as it arises.
3.3. I will submit to the judgment of the Board and do as it requires regarding potential
conflicts of interest.
3.4. Whenever a Trustee has a personal interest in a matter to be discussed at a
meeting, and whenever a Trustee has an interest in another organisation, other than the
University, whose interests may conflict with those of KeeleSU in relation to a matter to
be discussed at a meeting, he or she must:
a) declare an interest before discussion begins on the matter;
b) withdraw from that part of the meeting unless expressly invited to remain;
c) in the case of personal interests not be counted in the quorum for that part of
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the meeting;
d) in the case of personal interests withdraw during the vote and have no vote on
the matter;
e) in particular Article 93 shall apply to any matter that may directly or indirectly
relate to the position of an Officer Trustee who is or is to be paid by KeeleSU as
an employee of KeeleSU.
3.5. If in any doubt about the application of these rules trustees should consult with the
Operations Managers.
3.6. Trustees' interests will be listed in a register.
4. Person to person
4.1. I will not break the law, breach charity regulations or act in disregard of
organisational policies in my relationships with fellow Trustees, KeeleSU Members, The
University of Keele, staff, volunteers, members, service recipients, contractors or anyone
I come into contact with in my role as Trustee.
4.2. I will strive to establish respectful and courteous relationships with all I come into
contact with in my role as Trustee.
5. Protecting the organisation's reputation
5.1. I will not speak as a Trustee of this organisation to the media or in a public forum
without the prior knowledge and approval of the Chair or Operations Managers.
5.2. When I am speaking as a Trustee of this organisation, my comments will reflect
current organisational policy even when these do not agree with my personal views.
5.3. When speaking as a private citizen, I will strive to uphold the reputation of the
organisation and those who work in it, remembering that even in this capacity my
responsibility to the organisation is not diminished.
5.4. I will respect organisational, Board and individual confidentiality.
5.5. I will take an active interest in the organisation's public image, noting news articles,
books, television programmes and the like about the organisation, about similar
organisations or about important issues for the organisation.
6. Personal gain
6.1. I will not personally gain materially or financially from my role as Trustee, nor will I
permit others to do so as a result of my actions or negligence.
6.2. I will document expenses and seek reimbursement according to procedure.

6

6.3. I will not accept gifts or hospitality without prior consent of the Chair.
6.4. I will use organisational resources responsibly, when authorised, in accordance with
procedure.
7. In the boardroom
7.1. I will strive to embody the principles of leadership in all my actions and live up to the
trust placed in me by KeeleSU.
7.2. I will abide by Trustee Board governance procedures and practices.
7.3. I will strive to attend all Trustee Board meetings, giving apologies ahead of time to
the Chair if unable to attend.
7.4. I will study the agenda and other information sent me in good time prior to the
meeting and be prepared to debate and vote on agenda items during the meeting.
7.5. I will honour the authority of the Chair and respect his or her role as meeting leader.
7.6. I will engage in debate and voting in meetings according to procedure, maintaining a
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respectful attitude toward the opinions of others while making my voice heard.
7.7. I will accept a majority Trustee Board vote on an issue as decisive and final
7.8. I will maintain confidentiality about what goes on in the boardroom unless authorised
by the Chair or Trustee Board to speak of it.
8. Enhancing governance
8.1. I will participate in induction, training and development activities for Trustees.
8.2. I will continually seek ways to improve Trustee Board governance practice.
8.3. I will strive to identify good candidates for trusteeship and appoint new Trustees on
the basis of merit.
8.4. I will support the other trustees in their efforts to improve their leadership skills.
8.5. I will support the Operations Managers in his/her executive role and, with my fellow
Board members, seek development opportunities for him/her.
9. Leaving the Board
9.1. I understand that substantial breach of any part of this code may result in my
removal from the Trustee Board.
9.2. Should I resign from the Board, I will inform the Chair in advance of the next trustee
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board meeting in writing, stating my reasons for resigning. Additionally, I will participate
in an exit interview where this is possible.

8

Disciplinary Records
Successful motions of censure or no confidence in Officers will be recorded in this section of the
document, and shall remain on file for three years.
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Register of Honours
Union General Meeting has the power to grant a number of honours at its discretion, by the
passage of a motion. These honours are not recorded here, although those awarded from 2014
onwards are recorded in a separate document (the Register of Honours), available on request.
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Precis:
The Policy Document contains all active mandates passed by the policy-making bodies of Keele
University Students’ Union: Union General Meeting and Union Council.
Elected officers, full-time and part-time, are required to act within the constraints of and act on
any mandates of active, valid policy at all times – except where the Constitutional Affairs
Committee has ruled that doing so would be in conflict with the Constitution or Bye-Laws.
For more information on Union Policy, or for information on getting involved with
democracy at KeeleSU, email the Constitutional Affairs Committee at
su.cac@keele.ac.uk.
FAQ:
How long are policies active for?
By default, policies passed at Union General Meeting are active for three calendar years and
those passed at Union Council for one calendar year. Policies may expire earlier than this, but
never later.
Who is responsible for the Policy Document?
The General Secretary, a member of Constitutional Affairs Committee, is responsible for
keeping the policy document accurate and up-to-date.
What’s included?
Any motion that passes (with any amendments applied) at one of the policy making bodies
which forms a policy or mandate, provided it has not expired. Constitutional amendments and
other non-policy, non-mandate motions are also included in this document, including disciplinary
motions and motions which are included for record-keeping purposes. All available KeeleSU
Codes of Conduct are also included in the Policy Document for record- keeping purposes.
Disclaimer:
This document contains all valid policies and mandates that were available at the time the
document was compiled. The records kept prior to the compiling of this document are not
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complete, and there is no guarantee that policies which are valid have not been excluded due to
gaps. If you believe a policy or mandate should be included but is not, please get in touch with
the Constitutional Affairs Committee.
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Policy 18: 1: #JustSignIt
Passed 29th January 2018
Expires: 29th January 2021
Assigned FTO: Sam Gibbons
Proposer: Sam Gibbons
Seconder: Natalie Luzmore

Facts:
1.
2.
3.
4.
5.
6.
7.
8.

Climate change is real & is caused by fossil fuels
To avoid 2 degrees of warming we need to keep 80% of fossil fuels in the ground
Keele University has a policy to "embed sustainability in all that we do"
Keele university currently has no investments in fossil fuel companies
(https://peopleandplanet.org/university/129380#fossil-free-scorecard)
54 other universities have made commitments to fossil free campaigns
Many of these universities have committed to divest completely
Commitments to divest total £11 billion from UK universities.
Seeing as though Keele has no investments or endowments if it were to sign a
divestment pledge it would not need to move any assets

Opinions:
1. It makes sense for Keele University to sign the fossil free pledge.

Actions:
1. Resolve to lobby the university to commit to not invest future endowments into fossil fuel
companies
2. To set up a campaign group named #JustSignIt
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Policy 18: 2 ReferenDAYM these rules are out of date
and hard to follow
Passed: 31st January 2018.
Expires 31st January 2019.
Assigned FTO: Tom Snape
Proposer: Tom Snape
Seconder: Jeff Saddington - Wiltshire

Facts:
1. KeeleSU's referendum rules have not been used or updated in as long as anyone can
remember.
2. The Democratic Review presently being presently conducted will eventually have
findings that will be put to referendum.
3. A review of the present rules on referendums was conducted to bring it in line with our
current election rules and by looking at what other Students' Unions do to manage some
of the more unique elements of referendums.
Opinions:
1. It's important that any referendums held by KeeleSU are conducive to ensuring students
are able to make informed decisions.
2. When the time comes for KeeleSU to hold its first referendum in a long time it's
important that the rules are up to date, useful and easy to follow.
3. These referendum rules were long overdue an overhaul.
4. Regardless of other events, having an up to date set of rules would mean that a
referendum would no longer necessarily be as daunting as it presently is presently.
Actions:
1. To replace Chapter 10 - referendums in the Bye Laws with the attached annex.

Annex:
Chapter 10
1. GENERAL PROVISIONS
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2.

3.

4.

5.

a. A referendum shall be a vote of the full membership of KeeleSU
b. A referendum question must contain, or refer to, a clearly discernible mandate
which:
i.
Changes KeeleSU policy, or
ii.
Directs a KeeleSU officer or officers to act or to refrain from action, or
iii.
Provides for an allocation or disposal of KeeleSU resources or funds
c. Any referendum conducted in accordance with the bye laws and constitution shall
be considered binding. Any changes to policies or the bye laws shall be
implemented.
d. The Returning Officer for a referendum shall be determined by the reference to
Chapter 12
i.
An electoral forum shall be appointed for the referendum in order to
review the decisions of the Returning Officer as outlined in Chapter 12.
e. A Referendum shall not have the power to appoint or elect any officer,
representative or member of staff of the Students’ Union.
CALLING A REFERENDUM
a. A referendum may be called by any issue by means laid out in Clause 17 of the
Constitution.
REFERENDUM QUESTIONS
a. The question for a referendum shall be proposed by the persons or body
proposing the referendum.
b. The question for a referendum shall be proposed by the persons or body
proposing the referendum.
c. The referendum question must be ratified by The Deputy Returning Officer at
least seven days in advance of polling, subject to the approval of Elections
Forum.
d. The Deputy Returning Officer may make alterations to a proposed referendum
question on the basis of:
i.
Making the question balanced and not tending towards one response
ii.
Making the referendum question comply with the requirements of the
constitution
e. The Deputy Returning Officer should pay due regard to the views of two opposing
sides of the referendum as to the question.
f. A decision of the Deputy Returning Officer on the above basis may be overruled
by the Elections Forum
LIMITATIONS
a. The procedure of referendums shall be conducted in accordance with the
bye-laws and clause 17 of the constitution.
TIMING
a. Referendums shall be held at times which are intended to enable the largest
possible number of members to fully participate in all aspects of the electoral
cycle.
b. Referendums shall be held at time to the greatest benefit to the membership.
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c. A referendum shall be held 2 to 6 academic weeks after it has been proposed
unless the proposer accepts an extension.
6. REFERENDUM CAMPAIGNING
a. The Trustees shall authorise expenditure for such members of KeeleSU as wish
to campaign for or against a referendum, provided that:
i.
the rules for extra-budgetary expenditure are adhered to, and
ii.
equal funding is made available to campaigns for and campaigns against.
b. Anyone who campaigns for or against a referendum question shall be deemed to
be part of that Referendum Campaign Team and shall be bound by the elections
regulations.
c. There may be no more than one official campaign team for each of the
proposition and opposition positions presented on the ballot.
i.
Each campaign shall be allocated an equal budget set at the discretion of
the Deputy Returning Officer. This decision must be reviewed by elections
forum.
ii.
Spending during the referendum shall be governed by the same
expenditure rules that govern elections.
iii.
One person in each campaign team shall be designated treasurer. They
are responsible for making sure that expenditure is compliant with
expenditure rules and submitting all expenditure to the deputy returning
officers.
d. A group of no fewer than three full members of the union can apply to be the
leadership of the official ‘yes’ or ‘no’ campaign.
e. They shall indicate that as representatives of the campaign team all members
shall comply with all regulations and must attend a campaign team briefing.
f. Part of that submission shall include an explanation of why they believe they are
the right team to lead the official campaign.
g. Should the Deputy Returning Officer receive more than one letter of intent the
Deputy Returning Officer shall determine the official campaign team. This
decision must be reviewed by elections forum.
h. External campaigners shall not be permitted to participate in any campaigning
7. Results of the referendum
a. The Returning Officer shall publish the result of the referendum.
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Policy 18: 3: Liberation Conferences
Passed: 31st January 2018.
Expires: 31st January 2019.
Assigned FTO: Tom Snape
Proposer: Jamie Tennant
Seconder: TBC

Facts:
1. KeeleSU is planning on only paying for a single delegate to NUS liberation conferences
this year.
Opinions:
1. Liberation is a key part of what KeeleSU does and should be treated on an equal footing
to our representation of all students.
Actions:
1. That KeeleSU will fund at minimum the same number of delegates to liberation
conferences as it does to NUS national conference.
2. Calls upon the trustees of KeeleSU to fund the full entitlement of delegates to liberation
conferences
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Policy 18: 4: KeeleSU supports our lecturers
Passed 13th March 2018.
Expires 13th March 2021.
Assigned FTO Tom Snape.
Proposer: Tom Snape
Seconder: Sam Gibbons
Facts:
1. The University and College Union are currently balloting for strike action.
2. This ballot has been caused by major reforms proposed by the University’s pension
provider.
3. The University have been given two choices, either increase contributions to the scheme
or massively reduce the pension that staff will get when they leave.
4. The pension provider has based this proposal on an economic projection, however
analysis of the pension plan by other academic has demonstrated it is much less clear
cut than the pension provider makes out.
5. Warwick’s Vice Chancellor has already publicly stated that he thinks this is a false choice
and asked the pension provider to go back to the drawing board.
Opinions:
1. If Keele chooses to reduce the pension of our staff it will have major repercussions for
Students.
2. Staff will be forced to work until much later in life before they can retire. This will mean
there will be far fewer young and enthusiastic lectures to engage with students.
3. A much poorer pension plan also makes academia much less attractive, meaning that
talented academics are much more likely to work for think thanks or elsewhere in the
private sector instead of as a lecturer.
4. Students who may have been interested in academia as a career path may now consider
it to be not as attractive due to this pension change.
5. The UCU would not take the decision to go on strike likely, they would only do so if they
felt they had no other choice.
Actions:
1. KeeleSU supports the UCU in their attempts to preserve their pension benefits for all the
reasons outlined above.
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2. KeeleSU encourages to the Vice Chancellor to push back against the proposals of the
pension provider.
3. KeeleSU will support the result of the ballot of UCU members that is currently taking
place.
4. There will be a silent protest outside of Senate on 14th March 2018 to emphasise the
point that students need more communication from the University.
5. Keele SU will actively put pressure on the University.
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Policy 18: 5 Can Anybody HEAR me?
Passed; 22nd March 2018.
Expires: 22nd March 2021.
Assigned FTO: Jeff Saddington Wiltshire
Proposer: Jeff Wiltshire
Seconder: Zaha Kamran
Facts:
1. ‘All’ undergraduate degree students studying at Keele and graduating from July 2014
onwards (with the exception of those studying for a Medical Degree) are eligible to
receive a HEAR.
2. The HEAR will provide students with a comprehensive record of all your university
achievements, including co-curricular activities, both during and upon completion of your
academic studies at Keele.
3. Around 25% of Keele students participate in ‘HEAR recordable’ activities, for example:
Being on a club/society committee, elected to be a student voice rep etc.
4. As it stands, Medical students are not eligible for the HEAR.
Opinions:
1. The HEAR is a useful tool for undergraduate students to receive a more detailed
overview of their time at Keele.
2. Keele is one of several institutions that use the HEAR across the UK and employers do
recognise it as a legitimate document of achievement throughout a students’ time at
University.
3. Medical students should be eligible to receive the HEAR as they are able to participate in
HEAR recordable activities much like other Keele students.
Actions:
1. The Education Officer should lobby the Medical School and relevant University
committees to ensure that Medical students are eligible for the HEAR.
2. The Education Officer will explore ways for the HEAR to be applied retrospectively for
current Medical Students.
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Policy 18: 6 Keep Wednesday Afternoons Free-r
Passed: 22nd March 2018.
Expires: 22nd March 2021.
Assigned FTO: Jeff Saddington Wiltshire & Meghan Harrison
Proposer: Jeff Wiltshire
Seconder: Amy Holden
Facts:
1. 15% of Keele students have AU Membership and are eligible to participate for Keele in
BUCS and sporting competitions.
2. The Students' Union passed policy in October 2016 to support the national campaign
'Keep Wednesday Afternoons Free'.
3. Participating in sporting activities promotes physical and mental well-being.
4. The majority of competitive fixtures take place on Wednesday afternoons.
Opinions:
1. Students should not have to choose between their academic and sporting commitments.
Alternatively, students who are not interested in participating in sport have a block of
time each week to complete work experience, volunteer, arrange society meetings or
catch up on work.
2. The University has adopted the ‘Keep Wednesday Afternoon Policy’ and fewer lectures,
seminars and labs occur on Wednesdays after 1pm.
3. However, the policy does not extend to Postgraduate students, students who study a
language, Medical/Nursing/Midwifery/Foundation Year and some Life Sciences students.
4. Moving the cut off time from 2pm until 1pm was a positive move. However, if a student
has an academic class finishing after 12pm it is incredibly hard for them to make an
away game.
Actions:
1. The Education Officer should consult with Student Voice Reps to find out if any modules
do not follow this policy.
2. The AU & Sport Officer should consult with Sports Clubs to find out which teams are
disproportionately affected by this policy.
3. The two officers should work with the Timetabling Team to try and make necessary
changes to the ‘Keep Wednesday Afternoons Free’ policy.
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Policy 18: 7 General Meeting Related Improvement of
Union General Meetings
Passed: 22nd March 2018.
Expires: 22nd March 2021.
Assigned FTO: Tom Snape
Proposer: Tom Campbell
Seconder: Jamie Tennant
Facts:
1. Union General Meetings were previously better attended than currently.
2. Union General Meetings used to be held in the Ballroom.
3. Union General Meetings used to receive greater publicity, both issue based and
generally.
4. The recent EGM had a high turnout, partially due to the issue being current and
contemporary, but also due to the improved publicity and location.
Opinions:
1. Union General Meetings will be better attended if held in the Ballroom.
2. Union General Meetings will be better attended if more publicity is made.
3. Munch is a bad place to hold meetings, making it feel disjointed. Sound issues are
common and there are poles (Not Polish people, concrete ones) blocking many people's
view and discouraging participation.
Actions:
1. Union General Meetings should be held in the ballroom.
2. Union General Meetings should receive more publicity, in relation to time and date.
3. Motion deadlines should receive greater publicity, in order to encourage greater and
wider participation.
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Policy 18: 8 Electronic and Anonymous Voting at
UGMs
Passed: 22nd March 2018.
Expires: 22nd March 2021.
Assigned FTO: Tom Snape
Proposer: Jack Karimi
Seconder: PJ Leahy
Facts:
1. The current system of voting at UGMs is through an analogue system of showing ‘voting
Cards’.
2. Concern was raised at and after the last EGM that people felt pressured to vote one way.
3. Regularly at UGMs it is difficult for the Speaker to count votes precisely.
4. A democratic review of KeeleSU in 2015 did not review the prospect of electronic and
anonymous voting at UGMs.
5. A further democratic review of KeeleSU is currently being undertaken. However, this
issue requires more urgent attention.
Opinions:
1. Electronic and anonymous voting would increase turnout at UGMs, especially for those
that feel they are not represented by our union.
2. This increased turnout will improve the diverse nature and ultimately the legitimacy of our
student democracy.
3. Electronic and anonymous voting would also allow the Speaker to take precise vote
counts, making the process of voting clearer.
4. It will be difficult to have a system of electronic and anonymous voting at UGMs that
ensures everybody is a valid and present voter, but it is possible..
Actions:
1. KeeleSU will undertake a process of considering various options for a system of
electronic and anonymous voting at UGMs.
2. This process may be part of the ongoing democratic review or as a separate report.
3. At the earliest opportunity once this undertaking has been carried out, KeeleSU will
present the results of this undertaking, including the viable options for the
implementation of electronic and anonymous voting, for consideration by a UGM.
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Policy 18: 9 This system needs to be EC-er
Passed: 22nd March 2018.
Expires: 22nd March 2021.
Assigned FTO: Jeff Saddington Wiltshire
Proposer: Jeff Saddington Wiltshire
Seconder: Becky Saddington Wiltshire
Facts:
1. An exceptional circumstance (EC) is defined as: ‘A circumstance that is beyond your
control and could not have reasonably been foreseen and acted upon that will prevent
you from completing an assessment at or by the specified time or will have a significant
negative effect on your performance in that assessment.’
2. In 2015/6 significant changes were made to the EC system (known as Extenuating
Circumstances until June 2017).
3. The percentage of EC claims may have increased but the percentage of acceptances
have not changed significantly.
4. The EC system is the only formalised University system whereby students can request
extensions, reassessments or deferment of placement without taking a Leave of
Absence.
5. The University implemented the ‘Support to Study’ policy which supports students who
do not engage with their studies, but this does not directly compliment the University’s
EC system.
Opinions:
1. The definition above excludes students with long-term physical and mental health
conditions as well as students with learning difficulties such as dyslexia.
2. Although some students who fall in to the above categories have had ECs accepted, but
there is still stigma attached to submitting ECs.
3. Some of our most vulnerable students should not have to go through this process with
the uncertainty whether their ECs are accepted or not.
Actions:
1. Elected Officers to work with the EC Sub-committee (ECSC), student services and other
key stakeholders to implement a long-term system to support students.
2. To mandate the Education Officer, who sits on the ECSC to recommend that a review of
23

the system is conducted at the end of every academic year.
3. Work towards a separate system which allows students to submit a claim regarding
mental health or disability which does not require a note every time.
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Policy 18: 10 Smoking Hubs
Passed: 22nd March 2018.
Expires: 22nd March 2021.
Assigned FTO: Aysha Panter
Proposer: Maria Prayle
Seconder: Maria Baldellou Lopez
Facts:
1. Smoking by halls entrances (where the current designated smoking areas are) near
windows fills local rooms with this second hand smoke causing health risks
2. Smoking is a direct health risk - Tobacco smoke contains more than 7,000 chemicals,
including hundreds that are toxic and about 70 that can cause cancer
3. Second hand smoke is just as toxic to the body BUT can be avoided
4. In adults who have never smoked, secondhand smoke can cause:
a. Heart disease- breathing secondhand smoke has immediate harmful effects on
the heart and blood vessels.
b. It is estimated that secondhand smoke caused nearly 34,000 heart disease
deaths each year during 2005–2009 among adult nonsmokers
c. Lung cancer- Secondhand smoke exposure caused more than 7,300 lung cancer
deaths each year during 2005–2009 among adult nonsmokers
d. COPD
e. Stroke- Secondhand smoke can infiltrate into other units through hallways and
stairwells. Don't be shy when it comes to your health. Talk to your building
manager about making your apartment smokefree.
5. Smokefree laws can reduce the risk for heart disease and lung cancer among
nonsmokers
6. There is no risk-free level of secondhand smoke exposure; even brief exposure can be
harmful to health
7. Secondhand smoke costs our economy $5.6 billion per year due to lost productivity
8. Smokers freely smoke at any time of the day and night and sometimes do so in groups.
By having smoking bins by the entrances, these late night conversations wake up local
residence causing sleep disturbances and lowering the health of local students
9. When it is cold students smoke with entrance doors open to receive the warmth of the
building. So even windows closed, smoke and its smell still gets into local rooms
10. Some smokers prop the entrance doors open so they do not need to take their key with
them to get back into the building, often using fire extinguishers to do so, which is a
violation of the universities health and safety fire protocol which is agreed upon when
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moving into student halls
11. On average students spend at least 8 hours in their room per day to sleep, throughout
which people can be smoking outside their window causing them damage
12. Closing the window on warm evenings to avoid the smoke/noise disturbances makes
students uncomfortable within the rooms they are paying good money for
13. Many of the entrances smell like cannabis and tobacco, which is unpleasant to those
who do not partake in these activities
14. Many of the entrance floors are littered with used cigarettes, which again is unpleasant to
those who do not partake in these activities
15. The above is not pleasant for visitors to be welcomed to
Opinions:
1. Students are paying for campus accommodation and are unable to open their windows
due to smoking.
2. Several students are having the same experiences and health concerns.
3. When security are called they either come too late when cannabis is being smoked or
have no authority to ask the smokers to move because it is outdoors
4. There have been instances of students banging on windows to be let back in after being
locked out.
5. It is a life choice to smoke or not. Most students choose not to and should not be forced
to partake in passive smoking
6. There are experiences where students own clothes smell due to smoking which has
caused embarrassment for individuals.

Action:
1. All the above can be avoided by moving the smoking bins away from the entrances of
the halls of residence and making them a non-smoking area. Instead create smoking
zones a short walk (50 yards) so the smoke does not directly diffuse into students rooms
and entrance ways.
2. This should be enforced by security/RA team using warning like they do for noise
complaints (with x amount of warnings leading to a monetary fine)
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Policy 18: 11 Cut Costcutter Cost
Passed: 22nd March 2018.
Expires: 22nd March 2021.
Assigned FTO: Tom Snape
Proposer: Matthew Dooley
Seconder: Craig Clark
Facts:
1. Students are unhappy with the extortionate prices
2. Students are unhappy about large queues and waiting times
3. Does not source a range of products (fresh produce etc.)
Opinions:
1. Everything is extortionate compared to normal shops
2. Queues are huge
3. It is the only real on campus shop so there is no alternative a lot of the time, especially
for those who find it harder to travel
Actions:
1. KeeleSU will lobby the university to reduce costs.
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Policy 18: 12 Plastic Straws Suck
Passed: 22nd March 2018.
Expires: 22nd March 2021.
Assigned FTO: Aysha Panter
Proposer: Aysha Panter
Seconder: Charlie Baxter
Facts:
1. Thousands of seabirds, marine mammals and sea turtles die every year when they
ingest or get entangled in plastic pollution.
2. There are long-term negative effects on health caused to humans via contact with BPA
that exists in many plastic products.
3. There are lots of biodegradable or reusable options on the market as an alternative to
single-use plastic straws, such as paper, glass, bamboo or stainless steel straws.
Opinions:
1. Plastic straws and plastic cups cause extreme waste for minimal convenience.
2. Preventing plastic waste is more desirable than recycling it, as recycling is
energy-intensive.
3. We as a community have the compassion, determination and ability to define a more
sustainable path.
Actions:
1. KeeleSU shall cease purchasing plastic straws with immediate effect.
2. KeeleSU shall cease purchasing plastic cups with immediate effect.
3. The Students’ Union should switch to reusable plastic cups, or another sustainable
alternative.
4. KeeleSU shall lobby the University to also stop using disposable plastic in all outlets
on-campus.
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Policy 18: 13 Student Trustee Appointment
Passed: 10th May 2018.
Expires: 10th May 2021.
Assigned FTO: Tom Snape
Proposer: Tom Snape
Seconder: Jeff Saddington-Wilshere
Facts:
1. KeeleSU has three spaces on its trustee board for student trustees.
2. Until recently these student trustees were elected, however recent changes have meant
these are now appointed positions.
3. KeeleSU recently underwent a process of recruiting it’s three student trustees.
4. The recruitment panel was comprised of Tom Snape (Chair of the Trustee Board and
Officer Trustee), Marilyn Andrews (Vice Chair of the Trustee Board and Lay Trustee) and
Sam Gibbons (Officer Trustee).
5. 7 Students applied, 5 of which were invited into interview.
Opinions:
1. It is the recommendation of the recruitment panel that the following students are
appointed:
a. Charles Wilson. Charles is a mature student, a former Lance Corporal and
systems engineer in the British Army, and has experience in IT systems and
project management.
b. Danielle Justine Ramogo. Danielle is a highly engaged international student. She
is also a highly accomplished student voice representative who showed
admirable tact and leadership during the UCU industrial action. She also has
experience working with charities in the UK and her home country.
c. Ramandeep Jassal. Ramandeep has significant experience working on strategic
planning with youth charities in and around London.
Actions:
1. To appoint, Charles Wilson, Danielle Justine Ramogo and Ramandeep Jassal as student
trustees.
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Policy 18: 14 KeeleSU Code of Conduct
Passed: 10th May 2018.
Expires: 10th May 2021.
Assigned FTO: Tom Snape
Proposer: Sam Gibbons
Seconder: Jeff Saddington-Wilshere
Facts:
1. Keele SU is a membership charity which exists to promote the rights and interests of our
members, the students of Keele University
2. The Keele SU constitution provides that; The Board of Trustees may establish and
monitor a Code of Conduct to which Student Members shall be required to adhere which
may govern the Union’s reasonable expectations of Student Members, including when
Student Members are involved in activities or at events that are administered or
organised by the Union or are conducted by clubs or societies affiliated to the Union. The
Code of Conduct may include a range of sanctions for breach of the Code of Conduct by
a Student Member, including the suspension or removal of any or all of the rights and
privileges of Student Membership (save for the right to vote conferred under this
Constitution), up to and including the temporary or permanent removal of the right to be
or remain a Student Member or to hold office in the Union.
3. The existing Code of Conduct was reviewed in 2016.
4. The Union Development & Democracy has led a review of the Code of Practice with the
intention to make this important document easier to understand, and more efficient in
practise.
Opinions:
1. A Code of Conduct is necessary for the effective management of undesirable behaviour
and our ongoing success in the Best Bar None scheme
2. The existing Code of Conduct is lengthy and confusing
3. Following the requirements of the existing Code of Conduct has resulted in many
students being called to disciplinary hearings for relatively minor misdemeanours
4. The number of disciplinary hearings is a burden both on the students who have to
attend, and the SU staff and Officers who administer them
5. The rules of member behaviour and the range of disciplinary sanctions should be
approved by the Keele SU membership at UGM
6. Many instances of misconduct could be managed ‘in the moment’ and not require a
lengthy formal process

30

7. Student staff who experience the majority of misdemeanours should be consulted on the
application of this revised Code of Conduct
Actions:
1. That UGM approve the attached revised Code of Conduct (pending consultation with
student staff)
2. That the Union Development & Democracy Officer consult with student staff
representatives, and is empowered by this action to make small-scale changes to this
revised Code of Conduct, subject to the approval by Union Council or Union Executive.
3. That the Union Development & Democracy Officer take the necessary steps to
implement the revised Code of Conduct for the new academic year starting September
2018.
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Policy 18: 15 Repeal the 8th Fundraising and
Campaigning at Keele (TW: Abortion, mention of
rape.)
Passed: 10th May 2018.
Expires: 10th May 2021.
Assigned FTO: Aysha Panter
Proposer: Ele Fisher
Seconder: Aysha Panter
Facts:
1. Currently in Ireland, abortion is illegal under the 8th Amendment of the Constitution of
Ireland
2. This can harm women and girls in many ways, if their pregnancy puts their health at risk,
doctors have to wait until her life is in danger before they can intervene. If the pregnancy
was a result of rape, the woman is forced to continue the pregnancy or travel abroad
(which is only possible with money and the relevant travel documents).
3. A total of 170,216 women gave Irish addresses to abortion clinics in the UK during the
period from 1980 to 2016
4. Every day, 9 Irish women travel abroad for an abortion. That’s over 3,000 women a year
who can’t access safe medical procedures in their own country.
5. There are many reasons why a woman may need or want an abortion, ranging from
health issues to cases of rape.
6. In Ireland you can go to prison for 14 years for having an abortion - sometimes this
leaves women with a choice of going to prison or potentially dying.
7. Thousands of women are unable to travel for abortion services due to family, legal
status, financial situation or health. This can lead to unsafe abortions which put women’s
lives at risk.
8. Keele is located between and near two Marie Stopes clinics, where many Irish women
travel to receive abortions.
9. On the 25th May a referendum will be held in Ireland as to whether the 8th Amendment
is repealed.
Opinions:
1. As Keele not only is situated between two Marie Stopes clinics, but is the university of
many Irish students, we should stand beside Irish women and raise awareness for the
upcoming election, encouraging Irish people to vote ‘YES’ to repeal the 8th.
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2. The referendum is not the end though. Even if the result is yes, this issue won’t be
discussed or voted on in Northern Ireland, which is still a huge issue for a lot of Irish
women. Keele should continue to raise funds and awareness even after the result of the
referendum
3. Women should have the right to choose what happens to their bodies.
Actions:
1. The SU and its officers, staff and students should build a campaign to fundraise and
raise awareness of the vote, and encourage Irish citizens to go home to vote or vote via
a postal vote.
2. Within this campaign we should set up multiple fundraisers to raise money to donate to
the HomeToVote and TogetherForYes campaign and other campaigns which help
provide funds to women who can’t afford to travel to get a legal abortion.
3. To educate and inform our community on the issues, and how it affects women and girls,
and why it is important to repeal the 8th.
4. To provide support groups for those affected by the issues (link with student support).
5. To get MPs involved, and to start letter writing campaigns to encourage Irish MPs to
support the YES campaign.
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Policy 18: 16 It’s On Us.
Passed: 10th May 2018.
Expires: 10th May 2021.
Assigned FTO: Aysha Panter
Proposer: Aysha Panter
Seconder: Sam Gibbons
Facts:
1. In recent years there has been a growing awareness of the prevalence of violence,
hate-crime and discrimination in UK university student populations.
2. A new report from Revolt Sexual Assault found that of 4500 students from 153
institutions 62% of had experienced a form of sexual violence as per the definition used
by Rape Crisis.
3. The NUS Hate Crime Interim report found that of 3666 survey respondents 40% stated
they had been subject to at least one form of anti-social behaviour or hate-crime while
studying at their current institution.
4. Research from US Universities shows that empowering bystanders to intervene to
prevent violence rather than focusing on perpetrators or victims is a promising strategy
particularly suited to university settings.
5. The Student Services team at Keele has several trained staff members who are able to
deliver a bystander intervention programme called Bringing in the Bystander® to teach
students how to safely intervene in instances where any form of violence or
discrimination may be occurring.
Opinions:
1. Although there is a growing awareness of the prevalence of sexual violence and
hate-crime on campuses in the UK, prevention efforts are in their infancy.
2. More can be done at Keele to develop the #NeverOK campaign and raise awareness of
violence and discriminatory behaviour because everyone has the right to live and study
in a safe and supportive campus.
Actions:
1. KeeleSU shall ensure that society and club committees will attend 90 minutes of
bystander intervention training in order to achieve HEAR accreditation.
2. KeeleSU will ensure that Student Services train student 'Community Champions' to
co-deliver bystander intervention workshops to society and club committees.
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Policy 18: 17 Anti-racism/Discrimination/Hate crime
Passed: 10th May 2018.
Expires: 10th May 2021.
Assigned FTO: Aysha Panter
Proposer: Ian Wong
Seconder: Elliott Lancaster
Facts:
1. An inclusive nature and respect for and the celebration of diversity is at the heart of the
Union.
2. A large number of our students come from ethnic minority and international
backgrounds.
3. A hate crime or incident is any behaviour perceived by the victim to be motivated by
hostility, prejudice or hatred of their race, ethnicity or nationality; religion, faith or belief;
disability, sexual orientation, gender identity or any combination of these factors.
4. Racism and hate crimes must be taken seriously as they pose a threat to Keele
Students.
Opinions:
1. Every student has the right to live in an atmosphere that is free from discrimination,
harassment and intimidation.
2. Hate crimes, racism and xenophobia should not be tolerated by the Students’ Union, and
those who commit acts of hate crimes, racism or xenophobia should be stopped and
subject to disciplinary actions.
3. Social and cultural diversity should be celebrated.
Actions:
1.
2.
3.
4.

To ensure equal access to all aspects of University life for all students.
To campaign locally and nationally to mobilise students against and xenophobia.
To adopt current NUS hate crime and xenophobia toolkits to fight the issue
KeeleSU shall create a specific and agreed list of expectations of organisations and
businesses to combat hate crime, xenophobia and racism.
5. KeeleSU shall not enter into or maintain any partnership with any organisation or
business which fails to meet expectations on this list.
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Policy 18: 18 Women Have Sex Too
Passed: 10th May 2018.
Expires: 10th May 2021.
Assigned FTO: Aysha Panter
Proposer: Sarah Fry
Seconder: Jamie Tennant
Facts:
1. All healthy sex materials are penis orientated and discriminates against specific sexual
orientations, particularly queer women- this in breech of the equality act 2010 on grounds
of sex discrimination.
2. Although this is indirect discrimination this can be easily rectified by supplying femidoms
and dental dams.
3. Femidoms are made out of nitrile, so are latex-free and hypoallergenic- making them
ideal for individuals with latex allergies who many not have access to latex-free
condoms, due to latex condoms being the default condoms provided by the union's
sexual health services. Femidoms also protect the skin outside the entrance of the
vagina and both labia minora and majora- prevent the spread of STIs such as herpes
and genital warts, which require skin on skin contact.
4. Dental dams is a vaginal orientated alternative to flavoured condoms for oral sex that is a
sheet of latex or nitrile which can be put over the vagina preventing STIs which can be
transmitted orally. Although they can be made from condoms by cutting them up, the act
of cutting them up makes them unsanitary and 'kills the mood'.
Opinions:
1. The sexual health and well being of LGBT+ women and other group, such as
transgender men, is too often overlooked.
2. Too commonly sex without a penis is not seen as 'real' sex.
Actions:
1. The SU should allow students to have access to both dental dams and femidoms as part
of the free condom scheme and also push the universities sexual health team to provide
femidom and dental dams and vegan safe sex products as well as penis orientated
condoms they provide.
2. The SU should offer vegan condoms as well.
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Policy 18: 19 Bye-Law Amendment: Submission of
Motions
Passed: 10th May 2018.
Expires: 10th May 2021.
Assigned FTO: Tom Snape
Proposer: Jack Karimi
Seconder: Ben Ireland
Facts:
1. Chapter 1, Section 5(a) of the KeeleSU Bye-Laws currently reads “Motions must be
submitted by hand to the Union Development and Democracy Officer by 5pm, seven
days before the meeting. All motions must legibly in ink or be typed and must bear the
names, signatures and contact details of a Proposer and Seconder.”
2. The KeeleSU Bye-Laws make no legal provision for the 'Your Ideas' electronic motion
submission form, which can be found on the KeeleSU website and is recognised as a
legitimate way to submit motions.
Opinions:
1. The Bye-Laws must reflect the current procedure of KeeleSU to avoid conflict or
confusion.
2. Manual submission, while likely rare, should not be removed from the Bye-Laws entirely,
because it is a useful back-up procedure for individuals with bad internet access, or for if
KeeleSU’s website is suffering technical difficulties.
3. However, the inclusion of signatures is no longer necessary, because the same process
to obtain the confirmation of those submitting electronically may be used for manual
submission.
Actions:
1. Chapter 1, Section 5(a) of the KeeleSU Bye-Laws will be amended to read “Motions
must be submitted by hand to the Union Development and Democracy Officer, or
electronically, by 5pm, seven days before the meeting. All motions must be legible, in
ink, printed form or electronic form, and must bear the names and contact details of a
Proposer and Seconder.”
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Policy 18: 20 Emergency Motion
Passed: 10th May 2018.
Expires: 10th May 2021.
Assigned FTO: Tom Snape
Proposer: Tom Snape
Facts:
1. Keele University have recently launched a mass voluntary redundancy scheme.
2. They have made broader commitments to cut costs in teaching and research.
Opinions:
1. This will negatively impact the Keele student experience.
Actions:
1. KeeleSU officers will campaign for investment in teaching and research staff and
facilities
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Policy 18: 21 Fit to Sit
Passed: 13th November 2018.
Expires: 13th November 2021.
Assigned FTO: Elliott Lancaster
Proposer: Elliott Lancaster
Value:
1. The KeeleSU makes a stance against the practice of Fit to Sit.
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Policy 18: 22 NHS Charges for International Students
Passed: 13th November 2018.
Expires: 13th November 2021.
Assigned FTO: Ele Fisher
Proposer: Ian Wong
Value:
1. KeeleSU should stand in opposition of the introduction of NHS charges on international
students.
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Policy 18: 23 Brexit
Passed: 13th November 2018.
Expires: 13th November 2021.
Assigned FTO: Tom Snape
Proposer: Tom Snape
Value:
1. For KeeleSU to support students in lobbying their MPs on the issues of a people’s vote
and Brexit

41

Policy 19: 01 No Platform Policy
Passed: 21st March 2019.
Expires: 21st March 2022.
Assigned FTO: Tom Snape
Proposer: Ian Wong
Value:
1. To support all campaigns, protests and petitions making those who express
Transphobic, homophobic, biphobic, racist, sexist, ableist, xenophobic, Islamophobic,
and/or anti-Semitic views not invited onto campus.
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Policy 19: 02 VSS/Temp Contracts
Passed: 21st March 2019.
Expires: 21st March 2022.
Assigned FTO: Tom Snape
Proposer: Tom Snape
Actions:
1. KeeleSU will seek urgent improvement in the transparency of the University with the
wider student body.
2. KeeleSU will lobby for no decrease in the provision of student support services,
particularly mental health, disability support and support for international students’ and
liberation groups.
3. KeeleSU will lobby for postgraduates who teach to be protected from cost saving
measures.
4. KeeleSU will commit to regular and transparent communication around our specific
lobbying efforts and the developing situation.
5. KeeleSU will lobby for senior staff to receive pay freezes or reductions.
6. KeeleSU will commit to providing regular opportunities for students to feed into the work
we are doing around this specific effort.
7. KeeleSU will continue to collaborate with campus trade unions and the postgraduate
association on areas of joint concern.
8. KeeleSU will work with any and all parties in order to seek alternative solutions to the
problem faced by the University.
9. KeeleSU will set up a working group of full time officers, part time officers and interested
students in order to provide those who want to with the opportunity to scrutinize the work
of the SUs' in this area.
10. Keele SU will support an independent financial audit as commissioned by the UCU to
give a broad account of the University’s financial situation.
11. KeeleSU will provide material support to the Save Keele media group formed at the
Emergency Cross Union meeting and promote their activities through social media and
email in a timely manner, provided all information is accurate.
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Policy 19: 03 Extinction Rebellion
Passed: 21st March 2019.
Expires: 21st March 2022.
Assigned FTO: Sam Gibbons
Proposer: Sam Gibbons
Actions:
1. KeeleSU stands in support of Extinction Rebellion, an environmental sustainability group.
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Policy 19: 04 Qualifying Fails
Passed: 21st March 2019.
Expires: 21st March 2022.
Assigned FTO: Sam Gibbons
Proposer: Sam Gibbons
Actions:
1. KeeleSU to oppose the use and/or implementation of qualifying fails as part of
component assessments in modules. To note a special exemption for professional body
requirements, whereby skills need to be demonstrated for this purpose.
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Policy 19: 05 AU Constitution
Passed: 22nd May 2019.
Expires: 22nd May 2022.
Assigned FTO: Amy Holden
Proposer: Amy Holden
Actions:
1. The Athletic Union (AU) recently passed the attached Chapter, which was previously the
AU Constitution, at AU Council to become part of the SU bye-laws. The second part of
this process requires a UGM to approve this bye-law change. This will allow the AU to
run more effectively and the SU to support the AU much easier than before. Societies
already have a chapter in the bye-laws, and as the AU is already part of the SU, this
brings the bye-laws up to current practice.
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Policy 19: 06 Trustee Recruitment
Passed: 22nd May 2019.
Expires: 22nd May 2022.
Assigned FTO: Tom Snape
Proposer: Tom Snape
Seconder: Amy Holden
Facts:
1. KeeleSU has three slots on its trustee board for students.
2. Two of our student trustees are leaving this year.
3. A process of recruitment has been conducted including the input of our external trustees.
Actions:
1. To appoint the following student trustees:
a. Jack Karimi. Jack has extensive experience leading student groups and
campaigns. He's a highly engaged member of our student community and brings
an analytical approach that the appointments panel feel will benefit the trustee
board greatly.
b. Mustafa Dashti: Mustafa is a mature medical student with a great deal of
experience in student leadership roles. He's helped organised and participated in
a wide range of events and student activities, and at his previous university grew
his society to 10% of the student population and assisted in the delivery of key
SU functions.
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Policy 19: 07 Staff Protocol
Passed: 22nd May 2019.
Expires: 22nd May 2022.
Assigned FTO: Tom Snape
Proposer: Tom Snape
Seconder: Sam Gibbons
Facts:
1. The KeeleSU staff protocol outlines how staffing issues should be discussed by
KeeleSU's democratic forums.
2. The protocol has not been reviewed for a number of years.
3. As part of the democratic review we have looked through the existing chapters and found
areas that aren't clear or don't work effectively.
4. The purpose of the protocol is to not put at risk our HR processes
5. Officers are elected representatives who should be held to account by students.
Opinions:
1. The current protocol contains excessive obscure language.
2. While it is important that students are able to hold the SU and its leadership to account,
the employment status of staff is not up for debate in democratic forums..
Actions:
1. To replace the staff protocol in the Bye-Laws with the following:
a. No staffing issues, except staffing policy, may be discussed in UGM and Union
Council. This ensures that legal requirements and obligations under Protection of
Employment and associated legislation are not breached. Such matters may be
discussed at Staffing and Executive Committees under closed agenda; no
minutes will be taken.
b. Discussions around the KeeleSU finances or trading shall not be considered
‘staffing issues’.
c. Conversations regarding staffing issues of student staff shall be exempt from this
chapter’s protocol so long as the Union Development and Democracy Officer and
Student Staff Officer approve.
d. Should attendees at an SU forum (other than the executive committee) attempt to
discuss staffing matters, the Chair of the meeting should inform them of the staff
protocol and no further discussion of the matter shall occur.

48

Policy 19: 08 Platform Policy
Passed: 22nd May 2019.
Expires: 22nd May 2022.
Assigned FTO: Tom Snape
Proposer: Tom Snape
Seconder: Ele Fisher
Facts:
1. There are currently several different policies or statements to do with how speakers or
groups shall be provided with a platform.
2. KeeleSU’s trustee board expressed concerns about this situation potentially leaving
individuals confused and asked that this be reviewed and compiled into one place.
Opinions:
1. This situation makes it difficult to understand how this process should work in practice.
Actions:
1. To approve the attached 'Platform Guidance' document.
2. This policy shall supersede all previous 'platform' policies.
3. Any references to no-platform in the Bye-Laws shall be removed.
Guidance:
1. Purpose
a. To prevent individuals or groups known to hold abhorrent views from speaking at
union events.
b. To ensure that elected representatives will not share a public platform with
individuals or groups known to hold racist, fascist or discriminatory views.
c. To ensure that the union truly embraces the diversity of its student body.
d. To ensure that freedom of speech is preserved as much as possible without
straying into hate speech.
2. Definitions
a. Racism
i.
The prejudice that members of one race are intrinsically superior to
members of other races
ii.
Discriminatory or abusive behaviour aimed at members because of their
race
b. Fascism
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i.

A system of government marked by centralization of authority under a
dictator, stringent socioeconomic controls, suppression of the opposition
through terror and censorship, and typically a policy of belligerent
nationalism and racism.
c. Homophobia
i.
A range of negative attitudes and feelings toward homosexuality or people
who are identified or perceived as being lesbian, gay, bisexual or
transgender (LGBT+).
ii.
It has been defined as contempt, prejudice, aversion, hatred or antipathy,
may be based on irrational fear, and is often related to religious beliefs.
d. Ableism
i.
Discrimination and social prejudice against people with disabilities or who
are perceived to have disabilities.
ii.
Ableism characterizes persons as defined by their disabilities and as
inferior to the non-disabled.
iii.
On this basis, people are assigned or denied certain perceived abilities or
skills.
e. Transphobia
i.
Transphobia is the range of negative attitudes, feelings or actions toward
transgender or transsexual people, or toward transsexuality.
ii.
Transphobia can be emotional disgust, fear, violence or anger expressed
towards people who do not conform to society's gender expectations.
f. Sexism
i.
Prejudice or discrimination based on a person's sex or gender. Sexism
can affect anyone, but it systematically and primarily affects women and
girls.It has been linked to stereotypes and gender roles, and may include
the belief that one sex or gender is intrinsically superior to another.
ii.
Extreme sexism may foster sexual harassment, rape, and other forms of
sexual violence.
g. Anti-Semitism
i.
“Antisemitism is a certain perception of Jews, which may be expressed as
hatred toward Jews. Rhetorical and physical manifestations of
antisemitism are directed toward Jewish or non-Jewish individuals and/or
their property, toward Jewish community institutions and religious
facilities.”
3. Banned Organisations
a. The Union and its representatives will not provide or share a platform to the
following organisations under any circumstances:
i.
Al-Muhajiroun
ii.
British National Party (BNP)
iii.
English Defence League (EDL)
iv.
Hizb-ut-Tahir
v.
Muslim Public Affairs Committee
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vi.
National Action
vii.
Proscribed Terrorist organisations
4. Resolutions:
a. To not allow any individual who is known to hold racist, fascist, homophobic,
ableist, transphobic or sexist views to enter union premises.
b. Not to allow any individual who is known to hold such views, to speak at an
event organised by the Union.
c. To provide no material support to any event such platforms individuals who hold
such views.
d. Not to allow any individual who is known to hold such views from distributing any
written or recorded material in the union which expresses those views.
e. That no elected officer of the union will speak on a platform with an individual
who is known to hold such views.
5. Operations:
a. Any concerns around potential breaches of this policy should be directed to a full
time elected officer.
b. A full time officer and an SU manager shall then review whether or not there is a
potential breach of the policy.
c. An appeal can be submitted within three days of the findings being
communicated. This will be considered by the executive committee.
d. Should a breach be found steps will be taken to make alterations to the event to
make it comply to the policies if it is yet to occur.
e. If it is deemed that there is a risk of a breach but a breach is not guaranteed then
the speakers can be briefed on the policies ahead of the event. A member of staff
or an officer present will then attend the event and shall be enabled to halt the
event if a breach occurs.
f. An incident of an officer knowingly sharing a platform or providing resources to
individuals or groups in breach of this procedure shall be considered good cause
for a motion of censure.
6. This policy shall last no more than three years from the date of it being approved.
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Policy 19: 09 Democratic Review
Passed: 22nd May 2019.
Expires: 22nd May 2022.
Assigned FTO: Tom Snape
Proposer: Tom Snape
Seconder: Amy Holden
Facts:
1. KeeleSU has been engaging with a process of democratic review over the past 18
months.
2. This review included statistical analysis, focus groups and research into how other SUs
operate.
3. The resulting process is bespoke to KeeleSU context, strengths and culture.
4. Among other things the review process found that current democratic processes are led
by full time officers who made up 64% of all policy submissions.
5. During the 2018/19 academic year we have experimented with a different format which
aims to give students much more influence over the operations of the SU and it's
officers.
6. The 2018/19 year saw only 21% of submissions being completed by officers.
Opinions:
1. The democratic procedures laid out in the current draft of the Bye-Laws are not fit for
purpose.
2. The new democratic procedures in the attached annex give students more power to
change things.
Actions:
1. To remove chapters 1, 2 and 3 of the KeeleSU Bye-Laws and replace them with the
attached 4 chapters, amending the chapter numbering as required.
These chapters can be found here.
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Policy 19: 10 Submission Deadlines
Passed: 30th October 2019.
Expires: 30th October 2022.
Assigned FTO: Education Officer
Proposer: Jack Karimi
Facts:
1. Recent policy by the University has been to standardise deadlines for submission of
assessment work at 10:00 AM each morning.
2. While KeeleSU recognises the importance of clear, standardised policy, there are
several issues with a 10:00 AM deadline:
a. Firstly, 10:00 AM was not the standard deadline for many schools, which have
had to make, in some cases, drastic changes to their deadlines.
b. Secondly, students are more likely to work on assessments during the evening
rather than the morning, making the deadline effectively the evening of the
previous day.
c. Finally, a 10:00 AM deadline will increase the chances of late submission, due to
a potential lack of communication or human error.
Actions:
1. KeeleSU shall have the official policy of campaigning for the University to change
submission times to no earlier than 12PM, either immediately or from the next semester
or academic year.
2. KeeleSU shall take whichever steps it deems necessary for this campaign’s success.
3. KeeleSU shall consider the campaign successful once the University changes
submission deadlines to no earlier than 12PM, at which point this motion ceases to take
effect.
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Policy 19: 11 Nightline
Passed: 30th October 2019.
Expires: 30th October 2022.
Assigned FTO: Union Development & Democracy
Proposer: Conor Fegan
Actions:
1. A review should be undertaken of the policies, procedures, training and service provided
by Keele Nightline which led to its closure
a. This review will be published by Easter
b. This review will be carried out by the Executive Committee of KeeleSU with
assistance of KeeleSU staff when needed
c. All information regarding the closure of Nightline will be released publically except
where prohibited by law
2. The SU’s official position will be to support the opening of a professional led listening
service with student support
3. KeeleSU should provide specific training for liberation officers to be able to better
support students who may disclose sensitive information to them
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Policy 19: 12 UCU Support
Passed: 3rd December 2019.
Expires: 3rd December 2022.
Assigned FTO:
Proposer: Ade Bakare
Opinion:
1. Even though Keele university’s staff are not striking (due to losing the majority by 11
votes), we believe it is important to support the staff. We can do this by being in solidarity
with those who are striking and those who voted for the strike.
2. 60 universities across the UK will be striking from the 25th of November till the 4th of
December. The strike action is occurring due to the ongoing pension issues, the state of
staff pay and working conditions.
3. Why are the staff striking? In the past ten years staff pay has declined in real terms
somewhere between 17-20% (depending on what inflation measure is used). At the
same time, workloads across the sector are skyrocketing. This is partly because of
drives to reduce staffing costs, which means that at the very least, the same amount of
work is done by fewer people.
4. However, expectations of what we must do in order to be considered to be fulfilling staff
(especially teaching staff) contracts has also increased.
5. A 50+ hour work week is the norm. Students will inevitably suffer as teaching is
deprioritised, pastoral support is deprioritised, and incredibly low staff morale and a
mental health crisis negatively impacts upon how much staff can give.
6. At Keele, according to the latest data released (so 2017/18), the gender pay gap is
18.6%. When you get to a race or disability pay gap it's difficult to know the exact
numbers as universities aren't required to report this, but most estimates place this at
25-30%.
7. Casualisation is a massive problem in the sector. UCU estimates that about 50% of
teaching in universities is done by people on precarious or zero hours contracts. This
increases job insecurity
Actions:
1. To officially support the UCU strikes across the country and support Keele UCU and staff
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members who are in favour of striking throughout the 19/20 academic year.
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Policy 19: 13 XR Support (Revoking)
Passed: 3rd December 2019.
Expires: 3rd December 2022.
Assigned FTO:
Proposer: Ade Bakare
Opinion:
1. Last year the motion to support Extinction Rebellion was passed. While this may not
have been an issue at the time, it is now. Extinction Rebellion, especially the London
branch, has increasingly grown problematic and has become a risk to BAME people.
2. We argue that: Extinction Rebellion is too white; too middle class; and lack the ability to
understand how minority groups are disproportionately affected by the environment. To
some extent Extinction Rebellion has vilified migrants by originally stating ‘mass
migration’ as a negative consequence of climate change.
3. Practising civil disobedience may be culturally relevant to those who have the privilege to
get arrested without having to worry about being violated or murdered in jail. This is a
privilege that BAME people do not have - something which [they] do not explicitly
acknowledge. Extinction Rebellion continue to promote non-violent civil disobedience as
a tactic, despite there being issues with the legal information they provide to the general
population.
4. Last year the motion to support Extinction Rebellion was passed. While this may not
have been an issue at the time, it is now. Extinction Rebellion, especially the London
branch, has increasingly grown problematic and has become a risk to BAME people.
5. We argue that: Extinction Rebellion is too white; too middle class; and lack the ability to
understand how minority groups are disproportionately affected by the environment. To
some extent Extinction Rebellion has vilified migrants by originally stating ‘mass
migration’ as a negative consequence of climate change.
6. Practising civil disobedience may be culturally relevant to those who have the privilege to
get arrested without having to worry about being violated or murdered in jail. This is a
privilege that BAME people do not have - something which [they] do not explicitly
acknowledge. Extinction Rebellion continue to promote non-violent civil disobedience as
a tactic, despite there being issues with the legal information they provide to the general
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population.
Actions:
1. KeeleSU to withdraw support for Extinction Rebellion and instead support the wider
climate change agenda or other inclusive groups like Youth Strikes 4 Climate or
Wretched Of The Earth.
2. KeeleSU supports the climate strike agenda that is inclusive and accepting of
indigenous, working class, black, brown, queer, trans, and disabled people, while
implementing anti-racist work at the core in the fight against climate change.
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Policy 19: 14 NUS Conference
Passed: 3rd December 2019.
Expires: 3rd December 2022.
Assigned FTO:
Proposer: Ade Bakare
Opinion:
1. At present, there are no opportunities for students to be heard on specific NUS policy
issues other than at the NUS Delegate election, which cannot be held at a time after the
NUS Conference agenda has been published.
2. Additionally, there are no opportunities for students to know what their NUS Delegates
did at NUS Conference, or subsequently hold them to account.
Actions:
1. KeeleSU shall hold a special SU meeting once the NUS Conference agenda is
published, discussing policy proposed to Conference.
2. The agenda and format of this meeting shall be at the discretion of KeeleSU.
3. KeeleSU shall allow NUS Delegates to submit a written or spoken report to the first UGM
held after NUS Conference, reporting on actions taken.
4. It shall not be a requirement for NUS Delegates to attend the meetings in Action Points 1
and 3, or submit a report, and the NUS Delegation as a whole may opt to submit a single
report.
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Policy 19: 15 Societies Executive
Passed: 3rd December 2019.
Expires: 3rd December 2022.
Assigned FTO: Leroy Cohoone
Proposer: Leroy Cohoone
Opinion:
1. There needs to be parity with the requirements of AU committee of which Societies
Executive perform a similar but alternative function for societies; as well as accessibility
for people to fill the roles.
Actions:
1. My amendment would be to change "Only members who are committee members of a
KeeleSU affiliated society may stand for this position" to "Only members who are
members of a KeeleSU affiliated society may stand for this position of the relevant
category"
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Policy 19: 16 Electoral Forum
Passed: 3rd December 2019.
Expires: 3rd December 2022.
Assigned FTO: Amy Holden
Proposer: Amy Holden
Opinion:
1. Electoral Forum shall consist of 3 Union Council Members. This would bring us in line
with how NUS run elections, to which we are affiliated, and also ensures our elections
are run to the standard of sector best practices.
Actions:
1. Change Chapter 12 Section 2.b.v to
i. The Electoral Forum may review the decision of a Returning Officer and may (in
exceptional circumstances) overturn their decision by a formal vote achieving a majority
of all voting members of the Electoral Forum if the consequence of any decision of the
Deputy Returning Officer is deemed to fall outside of the scope and authority of these
regulations. Electoral Forum has no authority beyond rejecting the decision of a Deputy
Returning Officer. In the result of Electoral Forum voting to reject the decision of a
Deputy Returning Officer, the Returning Officer must be consulted immediately and they
will have final say in the outcome.
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Policy 19: 17 Procedural Motions
Passed: 3rd December 2019.
Expires: 3rd December 2022.
Assigned FTO:
Proposer: Jack Karimi
Actions:
1. Chapter 10, Section 1(a)(iv) shall be amended to add a subsection.
2. Chapter 10, Section 1(a)(iv)(1) shall read:
“Procedural motions to put a motion straight to a vote shall require a two-thirds majority
of the room in order to pass.”
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Policy 20: 01 UGM/Union Council Expiry Dates
Passed: 27th January 2020.
Expires: 27th January 2023.
Assigned FTO:
Proposer: Jack Karimi
Actions:
1. Chapter 2, Section 5(e) shall be amended to read:
‘Unless otherwise stated, the expiry date of a motion shall be three years from the date
the motion was passed.’
2. Chapter 2, Section 5(f) shall be added, and shall read:
‘No motion passed by a UGM shall have an expiry date later than three years from the
date the motion was passed.’
3. In Chapter 11, Section 2(a), remove ‘which shall be three years if passed by UGM.’
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Policy 20: 02 Hong Kong
Passed: 3rd March 2020.
Expires: 3rd March 2023.
Assigned FTO: Amy Holden
Proposer: David Marchant
Opinion:
1. On July 1, 1989, the United Kingdom government (in order to open trade with the
Communist regime of China) brokered a deal in order to hand over the territory of Hong
Kong over to the Communist-controlled People's Republic of China. In this agreement,
they outlined a two systems one country policy in which Hong Kong would be allowed
self-autonomy and governance separate from the Communist regime of China with their
own set of laws, democratic freedoms, and representation. Over the years, China has
increasingly violated the terms of this agreement eroding the fabric of democracy on the
Island. In 2014, peaceful protests were organized in response to the Standing
Committee of the National Peoples Congress attempt to control the candidates in which
the citizens of Hong Kong were allowed to vote on essentially advocating for a puppet
state with an illusion of democracy. As a result, student protests erupted where students
peacefully occupied public areas. These protesters were met with police brutality, having
tear gas launched at them as well as members of organized crime attacking them in the
streets. However, despite the violence, the protests persisted and ultimately were
successful and the proposed changes were struck down. Several of these protesters
were jailed under anti-riot charges.
2. Now, starting in 2018, new protests broke out with the rights of Hong Kong once again
under threat. This time a law was established in order for Hong Kongers to be extradited
to the communist-controlled government of the Peoples Republic of China. This
represents an erosion of the one country two systems policy as Hong Kongers could
then be charged and sent to Chinese prisons for violating Chinese laws such as insulting
or criticizing the Chinese Communist Party or its systems. Protestors once again took to
the streets, however, this time they were met with police brutality on an unprecedented
scale. Peaceful protestors were beaten mercilessly and struck with non-stop tear gas
volleys. Allegations of misconduct in police stations include torture including allegations
of forced sodomization, rape, and sexual assault. There are documented instances of
police tackling and forcibly arresting pregnant women and children as well as the elderly.
Allegations also exist as well as documented proof towards collaboration between
organized crime and the police force. In several incidents, members of the military gangs
known as the triads beat protestors in the Mass transit train stations with wooden and
metal polls and even mass stabbings by gang members. In these incidents the police
refuse to act, arresting them only when forced and acting with extreme kindness when
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3.

4.

5.

6.

arresting them. In another incident, Hong Kong police boarded a train and began
indiscriminately beating the people on the train insisting they were "protestors in
disguise" video of this incident shows police bloodying with police batons couples and
spraying women and children with mace while they plead for help or cry and agony.
Additional incidents include police shooting protestors with live ammunition (lethal
rounds) as well as attempting to run over protestors while operating police motorcycles.
These protests have now lasted over 6 months and included literal sieges of university
campuses where, in a single night, police have launched hundreds of tear gas at
students. In one raid, the police physically blocked in protesters and held them there by
force for days, arresting and beating anyone who attempted to flee.
Additionally, since protests began the number of suicides and dead bodies found floating
in the sea has risen dramatically. One protestor fell to his death after tear gas was
launched into a parking structure. After his fall police were seen actively blocking
emergency medical personnel from treating his wounds for hours. Students arrested at
the siege of the polytechnic university were seen handcuffed with their heads covered
loaded onto trains bound for unknown destinations (possibly to Chinese prisons).
No Police have faced any criminal charges for their brutality including the officers who
sodomized an elderly protestor with a police baton while in custody or the officer who
was caught on video charging protestors while on his motorcycle.
The erosion of law and clear interference in Hong Kong represent a violation of the
original agreement made between China and the UK, however, politicians from all sides
have remained silent on this issue. The well being of the citizens of Hong Kong and the
preservation of their freedom and liberty remain the responsibility of the UK who initially
brokered this agreement. The UK should be at the front of condemnation of these
erosions of law and authoritarianism in Hong Kong.

Actions:
1. The Keele Student Union should issue a clear and definitive statement of support for the
citizens of Hong Kong. They should issue this statement on all existing forms of social
media as well as pressuring the University of Keele to make such a public statement as
well. The student union should provide tools to students to campaign and advocate for
the restoration of democracy in Hong Kong and for the UK to stand up for the liberty and
freedoms of all people in all parts of the world. The students of Keele can champion the
way forward for the UK and show that we as a campus stand for equality, freedom of
speech, and democracy as well as upholding the basic human rights of all people.
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Policy 20: 03 Climate Action
Passed: 3rd March 2020.
Expires: 3rd March 2021.
Assigned FTO:
Proposer: Tom Guilbert-Newell
Actions:
1. KeeleSU should support the global FridaysForFuture organization as well as the national
organizations UKSCN and YouthStrikeforClimate. As part of supporting these
organizations the SU should set to support the local group in Stoke (YouthStrike4Climate
- Stoke) to get more involved in the local community.
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Policy 20: 04 PTO Attendance
Passed: 3rd March 2020.
Expires: 3rd March 2021.
Assigned FTO: Amy Holden
Proposer: Billy Thomas
Actions:
1. A section shall be added after Chapter 15, Section 1, titled ‘Attendance Procedure’. It
shall read:
a. Failure of a Part-Time Officer to attend three consecutive Union Council meetings
within the same elected term, without notification, that officer will be deemed to
have resigned and thus shall result in the immediate dismissal of that officer.
b. If, due to extenuating circumstances, a Part-Time Officer is unable to give
notification, the Chair of Union Council and/or DOG may record a notification in
that meeting, including a week after, which shall substitute as a notification from
that officer.
2. Chapter 15, Section 1 shall be retitled ‘Censure and No Confidence Procedure’.
3. This motion shall come into effect on 1 June 2020.
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Policy 20: 05 Club/Society Bye-Law Changes
Passed: 3rd March 2020.
Expires: 3rd March 2021.
Assigned FTO: Leroy Cohoone/Dan Grimsdell
Proposer: Leroy Cohoone
Actions:
1. Make amends to Chapter 7 and 8 of the KeeleSU Bye-laws.
2. The changes can be summarised as:
a. Merging of Chapter 7 and 8 of KeeleSU’s Bye-laws
b. Changes to the AU Committee position titles
c. Redefining the role of associate members
3. Changes available in full here.
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Policy 20: 06 FTO Sustainability
Passed: 3rd March 2020.
Expires: 3rd March 2021.
Assigned FTO: Amy Holden
Proposer: Amy Holden
Opinions:
1. KeeleSU should address the climate emergency and commit to being a champion of
sustainable SUs.
Actions:
1. Add the following line to Chapter 6 Section 2 of the Bye-Laws: "All Full-Time Officers
shall be expected to actively champion environmental sustainability within their work and
the actions of the Students' Union"
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Policy 20: 07 Hidden Costs Bursaries
Passed: 21st October 2020.
Expires: 21st October 2023.
Assigned FTO: Mari Chappell
Proposer: Jack Medlin
Facts:
1. A 2018 student survey conducted by Which? found 56% of students had to pay for
textbooks and 29% to travel to and from placement, these costing on average £119.30
and £202.80.
2. The same survey found that 31% of students felt money issues negatively impacted their
mental health.
3. In 2018, the National Union of Students began the Poverty Commission – a piece of
research into the barriers that working-class students experience when attempting to
access and succeed in further and higher education. This report called for institutions to
eradicate hidden course costs in being more transparent about additional costs
pre-application. The report states that “students from a working-class background face a
poverty premium often paying higher direct and indirect costs to access post-16
education”.
4. The University of Nottingham Students Union recently conducted a campaign into hidden
course costs and produced a report. This report looked at the impact on students, best
practice from within the university and the wider sector, and listed recommendations for
both the student’s union and the university.
5. Keele University has no year-round, non-means tested bursary for hidden course costs.
6. Due to the covid-19 pandemic, many working class students have found themselves with
less access to part-time casual work on which they normally rely on.
Opinions:
1. Keele does not currently display hidden costs associated with all their degree
programmes in a clear and accessible manner.
2. Specific costs are normally visible in Course Information Documents (CIDs) which in
some cases are missing from undergraduate programme listings.
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3. Unspecific costs are outlined on the Keele University website.
Actions:
1. This union will support the eradication of hidden course costs, and will lobby Keele
University to commit to eradicating hidden course costs in line with NUS’ guidance.
2. The Education Officer will launch a campaign on hidden course costs, and will produce a
report identifying findings - providing examples of best practise and providing
recommendations for both this union and the university.
3. This union will lobby the university to ensure all courses list their hidden course costs as
part of their programme listing on their website, and that this information is easily
accessible and clearly visible especially to those using screen readers or other assistive
technology.
4. This union will lobby the university towards providing a funding pot for hidden course
costs which will be accessible to all students throughout the year, and will not be
means-tested. This funding will cover small costs or provide funding towards larger costs
with a maximum award decided by relevant stakeholders but which shall be no less than
£100.
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Policy 20: 08 Trustee Appointment
Passed: 21st October 2020.
Expires: 21st October 2023.
Assigned FTO: Jack Karimi
Proposer: Jack Karimi
Facts & Opinions
1. KeeleSU’s Board of Trustees consists of the five Officer Trustees, three External
Trustees appointed from the local community, and three Student Trustees.
2. Student Trustees are appointed for a two year term by an Appointments Panel consisting
of Trustees, and ratified by students at a Union General Meeting.
3. Jack Karimi becoming an Officer Trustee has created a vacancy which an Appointments
Panel was created to fill.
4. The Appointments Panel has chosen to appoint Alicia Hallatt, a mature student who
brings a wealth of experience from her roles in the world of work. She brings a
professional approach and enthusiasm that will benefit the Board of Trustees greatly.
Action
1. KeeleSU shall appoint Alicia Hallatt as a Student Trustee.
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Policy 20: 09 Sustainability in Events
Passed: 1st December 2020.
Expires: 1st December 2023.
Assigned FTO: Jack Karimi
Proposer: Jack Karimi
Opinions
1. Sustainability, identifying and labelling UN Sustainability Development Goals on events,
campaigns and ongoing actions is important.
2. We should do this to encourage more students to think more about and do more with
sustainability.
3. It can help us track how well we're doing with sustainability including with our green
impact and sustainability stripes
Action
1. I would like the SU, societies and sports clubs to label their events, campaigns or
ongoing actions (where applicable) with Sustainability Development Goals. We need to
highlight the work being done on our commitment to a better, sustainable, future and to
actively think about what more can be done by keeping to the forefront the UN SDGs
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